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the writer and not Maritime Lib- 
rary —— Please address com- Resolutions 


membership tothe _ Library Literature Notes 


“Tre Kinlinmg at Dalhousie Universi 
Mies: Teabel ‘Abernethy | Index to Volume 20° * 


Glace Bay, Nova Scotia, Canada © reme in the library (Biitorial) 7 


‘This publication is indexed by 7 bra literstens, = 
Library Science Abetracts and Contents in Advance. a 














DRAMA .IN. THE LIBRARY A— 


bears repeating. 


3 Nova Scotia is being swept by a wave of cultural activites, — 
ae among them. amateur drama and related productions. College drama has always 
been strong, and perhaps the graduates of these groups are carrying the tee 
tion to home-and-school, church, and other community organizations. The Ni 
Scotia Drama League. and the provincial Adult Education Division are eager 
ers of the movement, and assistance of all kinds can be had from the 1 ter { 
Adult Education Division, Chronicle Building, Halifax, attention Mr. ¥ st comer 


Le 







Librarians are active in some of these groups, not surprisingly. - 
oddly, in few cases does the dramatic activity seem to be connected in any way ~ 
with the library itself. Why not? The library is full of:plays to be readand =|. 
alked about. Eager readers can meet there, recite there, even act there. A — 
>t of nonsense has been talked about disadvantages of a community hali in the 
‘brary building, but such activities always lure more people to the library. — 
| When the activity has a natural connection with the library, as does dramay — 
» librarians ‘may well do everything in their powér to foster. it. Have play-rea 

dt esas groups in the library's one tiny office, if'necessarys = 9 


Plays. ——— aloneand in groups, . for public. re 
ce fasci — Les tort mware: a“ —— 
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HE. a | student: is. kept at one clerical job in which, ——— no. 10 interest — 
HE MAY ACTUALLY ABANDON LIBRARY WORK AS: her AR 





+ ee Br. 
ia 


— IN-SERVICE TRAINING IS ESSENTIAL to all libraries employing 
* recent graduates 


⸗ | kay ‘pues assistant CAN AND WILL DOANYTHING REQUIRED when the 
a need arises 
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- «The part inthis discussion assigned to me by our chairman immed- 
dately imposed a feeling of inadequacy. Miss Wallace has asked me to discuss 
‘What the library schools expect from the employer of library. school gradu- 
fates.' Because 1 have be< been elevated, so to spéak, to the role of spokesman 
for the library schools, I have not ventured tto make these proposed remarks 
dn any way subjective. Ismay say that the observations I:propose to make have 
}been motivated by correspondence with a few library school authorities and 
[from discussions ‘on the subject gleaned from library literature. & 
as When we hear Miss Cameron's able summing up of the Chatwin Re- 
‘port, we shall be aware of the changing aspect of education for librarianship-- 
x ne which is imposing new responsibilities upon library schools. However, as 
g our concept of education for librarianship takes on new dimensions, many of 
the responsibilities must necessarily devolve upon the profession or field as 
Pwell. It is precisély this interrelationship of the Schools with the practising 
profession that makes the starting point of what’ the schools expect from the 
employer ‘of graduates. As’Eleanor McCann, the librarian of Duquesne Uni- 
versity, r remarked in a recent article, 'we cthe fieldj must prepare to carry 
our share of the burden of professional education, and to offer assistance to 
‘the schools, where, when, andin whatever form it is needed, and to offer it 
fin such a way that our intentions cannot possibly be misunderstood,* (Gath- 
bolic Library World April 1956, p.305) Miss McGann points out that the mo most 
/fundamental. assistance to be rendered is that with which education for librar- 
ianship begins--namely recruiting. Librarians can make it more consistent 
‘anc ——— by not overemphasizing the benefits to be obtained such as multi-. 
bus opportunities for placement, growing salaries, social security and the . 
REE Se wTather by an appeal to the idea of service which has a: ——— at⸗ 
ction for young people in their choice of career, even today... é 






















ar be addition oa ee ‘Peectical support of — ubrarian⸗ ‘the field 
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at the Wolfville ‘Cosference of the Maritime Library Association a 


BY SISTER FRANCES DOLORES 
* Mount St. Vincent College Library 
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uate who is planning to enter library school. Public librarians might do likewise 
for vacation sessions or entrance requirement practice work. By the same token 
temporary employers should send honest recommendations concerning their rs * 
time employees and discourage those who show character or personality traits — 
which would later be a hindrance or embarrassment to the profession. (I am 
thinking, for instance, of those who complain about the work and its demands —— 
who show no signs of incipient loyalty to the library, its ideals and personnel.) ~ 

On the other hand, if a prospective library school student comes to work in a — 
rary, every effort should be made for the prospect to work in different depart- 
ments so that he may get a general picture of library work. It may happen that if 

a student is kept at one clerical job in which he has no special interest, he may 
actually abandon library work as a career, whereas if timetables were made more 
interesting, work more varied, giving the student atleast a glimpse of professions: 
al work in different departments such as circulation or cataloging, the seed of 
professional interest and awareness would be awakened then and there, Thisis  — 
only one instance in which the schools depend upon — and realistic ——— a 
ation from the field. J 


This is already being done in our own area, I know, and certainly in 
other parts of Ganada too. However, recruiting and practice work supervision | 
are only two phases of this partnership, Another even more rewarding service 
is the willingness to make available some of your wealth of professional exper-_ 
ience by accepting the invitation of a school to the librarian, or one or more of 
the professional assistants, to participate in the school's program of instruction _ 
through part-timé regular or special lectures, seminars, etc. As yet to be fully . 
explored is the invaluable aid practising librarians can give as consultants to the _ 
schools in the matter of curriculum and’curriculum revision, based on their — 
perience as employers of library school graduates. Acontribution of this sort ie 
open right now to those who accept voluntary membership in the recently formed 
CLA Library Education Committee which is seeking constructive — and ads 
vice fromall quarters of the profession. | 


And now a few words about librarian empléyer-employee. relationshif 
from the —— att the Ban age 8! jools. Mere: in-aervice trainee ig | 












ies which nave ———— in-service training | she 
ing is parkeulagly necessary, as we) all. — fox ne n 
‘Feats acc y uth departments as a supplement to whateve ning | - vl . | 
- fields the student libgarian received ix uit rary # ach 201 where, Le, corecurri- 
|. eulum does not ‘provide as much epecialization as may be requi the. 7 
f Job, The eame might be said for work in adult education, oF, thea | — 
medin, and so many other sids-issues (if ome may dare to call them —“ 
the library profession in the world today. 
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a As for —— everyene whe has dealt with. personnel will agree 
P> that there is a need for a thorough grounding of the individual worker in the 
-- basic knowledge of his position. At the Detroit Public Library, the orienta-— 
| tlon of the néw employee usually concizts of a confegyence of at least one. 

- gom-the first day of employment. Regulations regarding employment, vaca 
| leaves of absence, paydays, benefits provided, are discussed in detail as 
as the educational, recreational and cultiral opportanities which. the ity, offers. 
* Twe additional daya are set avide for the orientation of new p 

- members, one in the fall and the second in the winter. At this. time, the mem- 
| bers of the administration are introduced and brief talks are given on Home . 

| Mending, Reference, and Processing services, Book Selection methods, adult 
education activities and other topics of pertinent intetrest. 









In the small or medium-sized library, such an elaborate orientation 
program may admittedly be unnecessary, but the new employes 1 should have... 
all the information necessary about the library and his place. in it g ¥en to him 
by a person in charge and not piecemeal or iacerrectly by fellow, employees. 
One person should be responsible for the wrisntation and should make himself. 
or herself available for as long a time as proves practical, According to Mrs. 
en B. Stebbins, personne! director of the Detroit Public Ldbrary, ‘The _ 
re you can give the new staff member in writing (so that he may refer to 
this material at his leisure) about the library, his duties, the code which your 
library follows, etc. , the better employee you should have. Nearly everyone. 
starts a new job trying to please. Just make sure that he is familiar with your — 
regulations.' This: presupposes, of course, proper job analysis, id. chassi 
' ton of positions in the library itself--and whilat on the subject, emple 
should effer library school graduates professional work with the w nde: 
that any good assistant can and will do anything required when the neod arises, 









tee eb 


It is se easy for a young professional employee to get away to. a wrong | 
start--a sort of complaining reaction to the job rather than that ae — prefes- 
sional attitude which will ensure loyalty to the library and its at 
Employers can do so much to — — — and to ¢ 
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ation, They feit that each 8 ex: | ‘would d bring with it new: —— 
concerning the libraria apres tle threefold —— to his own personality, 

to other people,’ s * “te the materials and aE a of his — cin that 


matter, — e tr 














































individual or in ⁊ ing ‘th his: 
Library says that. * of qu * * cane 
the worst feature in the librari as — to J — —— — * 
being well- trained ae — on the job, in addition to being — er gry. 
trained,°° = : — 






5 It may be the — of the habit of profess 
opportunity afforded for the exchan ge of current reading ideas at staf: 
arranged for that Ge acme ct A * and — — * w 


ers, which will — young er sional: ©. 
study even though such opportunities had not been afforded to thowisslens. Thies: 
intetrest may reach magnanimous proportions ‘when the employer arranges work~ — 
ing hours to make it — “ for the — — — to follow ——— courses — 
while on the Jom. , a 
—F — 4 
Let me then sum up these —— of ‘What the — ——— ORF) 11 ey 
pect fromthe employer of library school graduates.‘ 1. Realistic rec — 
2. Sympathetic and disinterested supervision of practice work ass 
3. A program of in«service training based.on the needs of the ic 
4. Enlightened orientation with proper job analysis and classification o: 
sional positions; 5, A’ ‘share-the-professional-wealth' mentality-«by cont 
uting to the actual instruction program of the library schools; and more gene ; 
ally by encouragement of professional attitudes and aspirations in the — 
members a —— library staff. Be 


Asa may I say as. éfinal word: These chaervation are net made ‘ome, 
an ivory tower, as ——— am aleo ⸗ segs — oe ee 
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MARITIME LIMBA ASSOCIATION. | (GONFE! 





The Yollowing ——— are —— 
from. — official —— by the, editor. 


“FORT x -SEYER members attended. the. seventeenth conference of the 
Hen at Acadia University, Wolfville, W.S., on May 24-25, 1956. In wel- 
, t of MLA 
and librarian of the University, recalled that it wad séveh yeats since the Assoc- 
dation had last held a conference at Acadia. Ten of the delegates present had also 
— at that — in 1949. 








* 


—* 


NEW. _MEMBERS introduced included Misses Bileen, Cushing and 


2 Margaret Ward. (Mew Brunswick Museum), Ruth Miller (new librarian of the Saint 






ry) ,:Mrs. Theodore Weiner (Central Library Services, Frederic- 
— and — {recently arrived from England to the Saint John Free 
Library). From Nova Scotia, Miss Diana Arnison. (Naval Research Establishment) 
and Gorinne Dares ‘(Provincial Library), Sister James Bernard {J St. Vin- 





" eent) and Mr. Parker, custodian of the Wolfville station, — Valley Reg- 


ional Library.' 


YEAR'S. HIGHLIGHTS were outlined by the President. He obser- 
ved that there has been an upward trend in the demand for library services through- 


eut the Maritimes. Increased university enrolment has called for increased library 


service. Many public and regional libraries have attained new highs in circulation. 


‘Im seme areas the coming of television has adversely affected: library patronage, 
“but this will be only a temporary setback and reading will come. into its own again. 
Television may even serve the library through programs about. books. Expausion 


of space or facilities was reported from public libraries in Fredericton, Saint 
ehn,: Moncton, St. John's and Halifax. Regional libraries in Newfoundland and 
Mova Scotia have established new branches, while Colches'er-East Hants and Cape 


Breton regional libraries have purchased new bookmobiles. 


A BRLEF to the Royal Commission on Radio and Television (Fowler: 
Coramission) was prepared by a committee headed by Miss Alberta Letts, While 


a no brief was presented to the Royal Commission cn Canada's Economic Prospects 


(Gorden Commission) the President sent a letter outlining the — of libra- 


ries in _ community. 


Ar. -Ganong-then indicated some of the-ways in which Maritime libraries 


had pasticipated tate fe of the community during the past — —— 


P: ity ac ctivitie as. | the commemoration of the 200th anniversary of the si 


me hundrec’ cronppter li cere: eeprom ee Sie 


ected with the catalogin ng of-the libr ary 































TREASORER'S REPORT showed — for 1955-56. of ——— ‘ 
disbursements: of Pi 42. 61 J and a bank balance at May 23 of $162. 20, —* 9 

AMENDMENT of the CONSTITUTION was — as abated’ in notice 
of motion given in the Spring BULLETIN, that Article * now reading: i i 


‘The Object of the Maritime Library Asapciation shall be to —— — 
library service threughout the Maritime Provinces, to cooperate with 
other associations on matters of mutual interest.' · 


should be amended to read: ‘to promote library service throughout the, provin es 
of New Brunswick, Nova Scbtia, Prince Edward Island and Newfoundland, and 
cooperate with other associations on matters of mutual interest,* “Alas, | iat. 
Article IV, Section 1, now reading: : — 





'The Officers of the association jhan be a president, a — — 
‘who shall be one of the three vice-presidents, one from each — 
and a secretary-treasurer, All of whom shall be elected at each | tee 

meeting of the Association, ' | 


should be amended to read: 'The officers of the association shall be ear ee eee rae 
(a} a president oe er a 
(b) a vice-president from each of the four provinces of New — © : 
Nova Scotia, Prince Edward Island. and Newfoundland, one of — 
shall be designated as president-elect 
(c} a secretary-treasurer 
All of the above shall be elected at each annual meeting of the | | 
The editor of the association's periodical shall be ex-officio a member 
mond executive. ' 


Hiei os was considerable disbudiion; and it was — by Miss. Wal 
seconded by Miss. Cameron, that the last sentence of the proposed : a 
Art. IV, Geé.1, be further amended to read: *The past president and the ed 
of the association's periodical shall he ex-officio members of the « 
This amendment, was carried and with * the amendments to the co 


















atl e —— was himself unable to be at the 5 me: 
i * being notified, he presenteda summary of the pen: 
* mic —— ‘After discussion ie * 
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. make if, more nearly self-supporting. Father, it ~ . * — poe a 
= iness manager he appointed to assiat the editor and ta.circe e: 
ae for subscriptions. Miss Wallace suggested that. someone from the J 


ition to helping in, PEO! ate Le 
Miss Cameron, seconded by M 







the Paty of — and of :canvassing | 









rary ‘Association migkt be appoinied to assist Mr. Redmond, and the 
meeting passed a. motion that a circulation assistant be appointed fro: : 
conference, and a farther motion to leave the matter to the incoming exec- 
utive.. Mr. Redmond ———— the matter of mechanical equipment needed 
for work on the BULLETIN, a problem discussed at the Fall (1955). emec- 
x. A stapler and typewriter are particularly needed, ¥ 
a was décided before action is taken. 















ste 


| ‘REDESIGNATION as an A.L.A. CHAPTER was Pe ‘and on 
mage it was, resolved that MLA seek such redesignation by A.L.A.. 


_NOMINA TING committee's report was brought in by Mr, Boone: 


and on motion to cease nominations the following executive was slncted: 


3 Secretary y-Treasurer: Isabel Abernethy, Glace Bay Library 








President: James F. MacEacheron, Central Library Services, Fr, dericton . 
Past-President; Harry W. Ganong, Acadia University Library, Wolfyille . 
Vice President for Mewfoundland, and President-Elect: Jessie B, M — 
Supervisor of Regional Libraries, St. John's, | dl ax 
Vice-President for Prince Edward Island: Agnes W. McQuaid, Ghaplattetown ». 


Vice-President for Nova Scotia: Mary Cameron, Halifax Memorial Lil ; , 
Vice-President for New Brunswick: A. Robert Rogers, Univ.. ‘of M. B. 


5 eal 






2 ‘Bulletin Editor and member ex officio: BD. A. Redmond, M.S, Technical College 








., MOMTRIBUTION TO C. L.A. was brought up as new — 2 ome 
— — since MLA now had more money in its tr Pury, on arts, 


7 on by Mr. ‘Redmond, —— by Miss Cameron, it was a * 
MLA make a further contribution of $25 te CLA in addition to the : ss nb 


fee for the current year, 
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LIBRARY BINDING was the subject of the 












— rit im libraries to firms outside the region ——— le m * or — * 

| present possibilities for library binding operat M. ho " ims * — 
— from Mr, . Robert Rogers of the University of New Br aw , ‘es * 

a ation made by Mr. J. M. Sarluis, of Fredericton, for 3 : egope 4 - 

3 —— 7 operated library bindery. Mr. Sariuis. suggested tl a t tt be : 

h cost of binding from 2.96 to gl. 70a volume. * 

















ally decided chat MLA could not take over such a binding operation, 


Several members emphasized the need for maintaining * — 
standards which in some cases in the Maritimes are not being maint — 


present. It was suggested'that information in Mr. Lochhead's survey be made ° 
available to APEC, showing how money is going out of the region, ‘onl asking 
them te consider the problem. The meeting reconvened under the Pr. sident's .. 
chairmanship and this motion was approved. Miss Cameron then asked ifs Pes 
Lochhead would’ be willing to act as liaison between MLA and the binders and te . 
report to the 1957 conference on any further — Mr. ‘Lochhead | gre 

to do this. 






















SPEAKER at dinner, given by Acadia University to t 
Watson Kirkeonnell, President of the University, who told of ‘Some libraris 
have known.’ Chairman at the dinner was Dr. V. B. Rhodenizer' who, had ha 
connection with MLA in its early development. Films were shown through fh 
courtesy of Miss Shirley Elliott: two films of children's books, one on pain 
of Cornelius Krieghoff, and one on Cape Breton's Cabot Trail, << 


iF 


— material was examined by the ———— ‘Father — isp — * =I 
sample recruitment pamphlets prepared for CLA, one of which th ; 
produce for distribution in the near future, He mentioned — 
present. shortage of librarians, including salaries not comparing fa shes wit * a 
other professions, inadequate standing of the librarian*in the community, = 

the apologetic attitude of some librarians toward their profession, ©) ~ | 
















Father Stewart felt there is a need for more male. — who wall. 
remain in the profession, decreasing the turnover of workers,’ 4 A a ae — = 

Turning to the question of what MLA can do to recruit — 
stressed that recruiting for all vocations begins in high school, Unfortunately, — 
many high school students never see a professionally operated library wo : ei 
and so havé mo conception of what the profession involves. ed m 4 
arousing interest are: to have librarians visit high achools--to « stribu 
phlets te school students--to use as many high school students as: ; 
as part- ‘workers, It is important te present librarianship asa chall 
the way other professions such as medicine are presented, appealing ts to 
and enthusiasm of students. 


Some members doubted whether MLA contact with —— workers 
in the sehools would be — There was much discussion — r 
CLA recruiting —— tae 








dan ddd ake a number .of ——— desirable in students. ibe: 
: se was * generally —— reading bael er 


| —— characteristics are — ina special field, 
: i pést tha mat pees deep--a command of both French and Englis 

n Yenthasiasm, He did not mean that he would ————— 
dng in the technical aspects of librarianship, which must be present. 














a Miss Dorothy Cullen presented the viewpoint of public and regional 
libraries.: Ske agreed with Mr. Allison's requirements and also felt that. the 


a person ‘entering library work should have some philosophy of librarianship, . 
- e “for-what libraries mean, for what they can do, and the ways in | 





ch they can serve the public. Such an attitude would contribute to raising 
the status of the profession as discussed during the session on recruitment. 


| Miss Cullen also felt there should be a building up of the individ- 

i ual's knowledge.of books. In cataloging, accuracy, consistency and good 
judgment are‘necessary. Children's librarians are born, not made, but in 
library schools'they can acquire the background in children's literature and. . 
the techniques*for presenting it to the children. In reference work there is a 
need for ingenuity and-persistence in following up clues plus a good memory, 


a us it is: met_always easy to draw the line in separation of professional 
4 and clerical-duties; she felt. Also valuable to the publie librarian is a spec- 
, ial interest such as handicrafts, drama, current affairs, or skill in techni- 
ques for group or pane) discussion. Personal qualities desirable are sense 
of responsibility, “willingness to work, the feeling that 'This is my library, 
“and I don't want to let it down by siving poor service.' 


Sister Frances Dolores spoke on what the library schools expect 

from. employers of librarians. Her talk is given in full in this BULLETIN. . 

Miss Mary Cameron presented a resum€ of the report on library education 

prepared by Mrs. Dorothy Chatwin of ©. L,A. headquarters staff and sub- 
mitted tothe 1955 C. L. A. conference. (The report will not. be summarized aa 
here. except‘to mention that the 1955 decisionsincluded retention of the B. L.. . : 
S. degree and.of accreditation of Canadian schools by the A. L.A.) ‘The 
subject was then thrown open for discussion. | 1 
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Mrz. —— suggested that certification of gra 
be undertaken instead of accreditation of schools. Mr. 
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erative storage ‘Projects ine undertaken by a nambet of large « 
librarieso:Dheremhayialso.be. ——— — — 
tion bermeantitib C860. an? clog ie! Stee a wacaeS ene 
Om Moet pe! 45 Otis a —2 — oad ae Spe ta — tee 

Mr. Redmond then —— the question, reieudsle aba Is 


conference onthe -subjeety should libraries inless welk:developed 























ma jor role in library development? : | 
© Oe wt ont ite Mali te oda: oe ca ee. whee: eA vite ets, dh OES a da R. * 
thes inttoduced: tha panel —— Miss Black, 7 —X 
represent the pointwf view of the bibliographer,- Prafesso cy 
| p scholar using:the library's.resourcesj and * 







iterate hy: specialized ——— 
recone | inthe IO nots RO eS * 0 


Professor Lucas spokesdf thé value of 

He: felt interlibrary: loan was.‘nob much. used:as t 
vice is available. He felt definite:limits were: 
small book collection ; and:eommended the:Nova Scotia ‘regional a iza 
spoke as a custodian efrare materiai-whick mast be e 

sly —— rere! Hla adds 


eee hi ee) OR aol y “Ot Sea thea 3 poise | 






















see we begin to pool our — or 
te F Sister Frances Dolores, 





ae what are the resources of the — before assigning toples & for research 


RESOLUTIONS passed by the final session of * —— in 
reeselutions, were presented by Jessie B, — — 
Gemmitiess 


7 — Treasurer of the Maritime Library Annocthtion gen- 
continues to serve in officefor more than one year, and whereas 
mveling expenses may become a burden upon the institution or in- 
; X 7 i, — 

RESOLVED that the Aasociation pay the expen: 
fy Treasurer at regular or special — of the Executive... 
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* — —— to the attention of the Ge 
sy Association the -onsideration of special * 


— 
.. (1) the existence ef two dominant cultures, 

(2) the comparatively small population of the mation, © =~ 

_ (3) the relatively few library scheols gute 
— ecglone jus tations tthe 


ve young poopie of — * school as well as ñ— 
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* * — —— — ——— College, Ro 
— hx cite Scotia. 
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for an adult branch is very bie —— over — 
with a 17 — gos ti _ 


At 43 
ey 













coun TmUATTON ORDERS: "C.0.'s are fun" says Vie — | 
aap 4 Staff Association) for March 1956, deseribing the 
aoa bat on a type of material often ne 

OF “ow whieh V.P.L, will Por? ; 

— tie serenatt ae — 
ALBBRMA’°-LIBRARTES hor: ‘Grants of 35 per’ — — Local! upport. 
4 at —— capita, ‘ate provided in the-new act described in May 1956 - 




















2 ai support under certain — At te 1c 
See al beat the larger eres service for some t 
AT PEL VES BS. 
S "ASSOCIATION ‘MEMBERSHIP ; “Criticiems of po * 4 
55 nembership are set forth in the *11 
———— answers to the problems, “Why should T 
Th the Marttimes, with several emall associations sot 
ica pes territory, the questions are also pertifent. Too many asee 
| too many fees, expensive conferences, no personal advantages, no | 
| deation with membership, “the old guard", lavk of —— quali fica 
|. for membership, tte aa hard criticiams to answer’. — — 


On the same —— "The library profession is over-o : 


~ ander-equipped" says Marianne Yates in — — May 1956, adding, 
“Let us now begin to think ‘seriously about “ine ve a ‘ fOr fo: 


LIBRARIANS ;" (rather than for public, regional, college, special, ‘music, ete... 
varieties of librarians). 


& _ GOVERNMENT DOCUMENTS : 4 selection of the 8900 publications: added. te the gov= 
—— documents gollection — Dalhousie University in 1955 are listed 2 fee 
' cata y and’ Timi gration —— a —— — in ip @nd the § 
p National Film Board onion logging in Canada, ‘make’ one ‘onter vhere oF how the 
alt ties are divided? ° 
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Pe | ; — Illinois, PL has twiios sponsored an P hist: . we ; 
| “Tooel artists, with competition, both popular voting — 
wi luable incidental — for the library. 
* Derotiy: Bisneman is ‘in illinois beards tor Mat ! 6. 
"CAREERS AMD PROFESSIONS; A booklist of fetlon and honfletion for: eth < ti 
> falcon —— 5 mie 
i general books, and —— specific categories. — 



















notebooks. 
housie Univ 


Texas, — bh Am om | — 
tion for Dalhousie * in cooperation wt 
iversity, preparing the ‘notebooks — 


The new wig of thd library in pened in mepory 6f'0, Smt 
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